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Abstract

The research aims to identify administrative growth and its role in enhancing administrative innovation
among club managements in the Iraqi Professional Football League. This is achieved by determining the
level of administrative growth in the managements of clubs participating in the Iraqi Professional League,
identifying the reality of administrative innovation among club managements participating in the Iragi
Professional League, and analyzing the relationship between administrative growth and administrative
innovation among club managements participating in the Iragi Professional League. The research areas
were, from the human field: members of the administrative bodies of sports clubs participating in the
Professional Football League for the season (2023-2024), the time period (February 14, 2024) to (June
18, 2024), and the spatial field: the headquarters of sports clubs for the Professional Football League in
Iraq for the season (2023-2024). The current research community was determined through a sample
limitation, where the research community and sample were determined from the members of the
administrative bodies of sports clubs for the Professional Football League in Irag, where the number of
members of the administrative bodies reached (166) distributed among the sports clubs for the
Professional Football League participating in the league for the season (2023/2024) According to the
available statistics, the researcher adopted a percentage of (100%) for the research sample, where (166)
members of the administrative bodies of sports clubs for the Iragi Professional Football League were
approved. Then the researcher divided the current research sample into (3) basic samples (exploratory -
preparation - application). The results showed that administrations are moving towards adopting flexible
work models that encourage continuous renewal and development. Administrative bodies are keen to
enhance the effective participation of the human element in innovation processes. The findings
demonstrate that there is growing interest in acquiring new technologies to aid in administrative work.
The greatest suggestions were: improving culture of creativity by incorporating innovation standards in
performance analysis, integrating flexible organizational systems that enable unending adjustment
depending on variables, and mobilizing empowerment initiatives to improve the involvement of the
human aspect in decision making.
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Introduction

Today, it is possible to see changes and differentiations at certain rates in all areas of life. In
the face of this change and differentiation, organizations have tried to keep up with the times
and conditions. (Mohammed, 2024) 6]

The modern world is also experiencing dynamic growth in the sphere of sports management
imposing more and more challenges on the sports clubs that demand more flexible and
innovative administrative skills. In this regard, the aspect of administrative growth has become
a critical aspect in allowing sports organizations to enhance their efficiency and the capacity
to remain at par with the changes that have been emanating around them. Administrative
growth denotes the process of active expansion of the administrative system and executive
leadership in order to invest the human and material resources optimally. The direct impact of
this growth is administrative innovation, which can be characterized as the capacity to design
new administrative procedures and implement innovative ways of solving the issues that
guarantee the competitive advantage and sustainability. Following the ever-growing
competition in the Iraqgi Professional Football League, the current research is essential because
it will contribute to the richness of scientific knowledge in the area of sports management by
establishing the connection between the concept of administrative growth and the process of
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administrative innovation in professional clubs. Giving the
club managements in Iraq feasible suggestions that can assist
them to enhance their performance and be innovative in terms
of management practices that will enhance their performance
in and out of the field. This leaves open the way to further
research that may elaborate on the study of the connection of
sports management to innovations in other areas, including
sports marketing or sports investment.

Research Problem

Although the Iraqi Professional Football League has
experienced an impressive level of development, the club
managements are still struggling with administration issues,
which include poor organization and planning and a lack of
strategy vision. This adversely affects their performance of
attaining stability and excellence. Considering these issues,
one of the underlying questions is how much administrative
growth as an ongoing process of building up administrative
capabilities and structures could have a material effect in
facilitating administrative innovation in these clubs. Hence,
the research problem is defined as the lack of understanding
and practical application of administrative growth
mechanisms within sports club managements, and the
resulting limited ability to innovate modern administrative
methods that keep pace with the requirements of the
competitive environment of the Iragi Professional League.

Research Objectives

1. Determining the level of administrative growth among
club managements participating in the Iraqi Professional
League.

2. ldentifying the reality of administrative innovation
among club managements participating in the Iraqgi
Professional League.

3. Analyzing the relationship between administrative
growth and administrative innovation among club
managements participating in the Iragi Professional
League.

Research Areas

¢ Human domain: Members of the administrative bodies
of sports clubs participating in the Iragi Professional
Football League for the 2023-2024 season.
Temporal domain: February 14, 2024, to June 18, 2024.
Spatial domain: Headquarters of sports clubs
participating in the Iraqi Professional Football League
for the 2023-2024 season.

Research Methodology

The researcher used the descriptive approach, using a survey
method and correlational relationships, to solve the research
problem. (Majid, 2009) 111

Research Community and Sample

The current research community was determined by correctly
identifying the sample. The research community was
determined from the members of the administrative bodies of
the sports clubs of the Iragi Professional Football League.
The number of members of the administrative bodies reached
(166), distributed among the sports clubs of the Iraqi
Professional Football League participating in the league for
the 2023/2024 season. According to available statistics, the
researcher adopted a percentage of (100%) for the research
sample, where (166) members of the administrative bodies of
the sports clubs of the Iraqgi Professional Football League
were selected. The researcher then divided the current
research sample into (3) primary samples (exploratory,
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preparation, and application). The research sample was
divided into multiple samples, as follows, and Table (1)
shows this.

Table 1: Shows the number of the survey sample, its numbers, and
its application

Research |Research Sample | Sample
Clubs community | sample Exploratory numt?ers applicgtion
Air Force 9 9 0 9 9
Al Hedod 7 7 0 7 7
Al kahrabaa 10 10 0 10 10
Al-Karkh 6 6 0 6 6
Almina’a 8 8 0 8 8
Al-Qasim 8 8 0 8 8
Al-Shorta 9 9 0 9 9
Al-Zawraa 9 9 0 9 9
Amant
Baghdad 9 9 0 9 9
Dohuk 8 8 0 8 8
Erbil 7 7 0 7 7
Karbala 10 10 0 10 10
Naft 9 9 0 9 9
Naft Al-
Basra 10 10 0 10 10
Naft
Alwassat ! ! 0 ! !
Naft
Maysan 9 9 0 9 9
Najaf 7 7 0 7 7
Nawroz 10 10 10 0 10
Talaba 5 5 0 5 5
Zakho 9 9 0 9 9
Total 166 166 10 156 166
6.02% 93.97% 100%
Percentage 100% 100% 100%

Measurement tool used in the research:

The researcher developed two questionnaires to measure the
variables (administrative growth and administrative
innovation). This was done by reviewing scientific sources
and references related to the research variables. (5) domains
were identified for the (administrative growth) questionnaire
and (5) domains for the (administrative innovation)
questionnaire. The researcher presented these domains to (7)
experts specializing in sports management, as shown in Table

().

Table 2: Shows the experts' agreement on the domains of the two
questionnaires (administrative growth and administrative

innovation)
The scale |[Agreement] % [Disagreement%lAcceptability
Administrative growth
Administrative Planning 7 100| 0 0| acceptable
Human Resource
Development 6 86 1 14| acceptable
Administrative
Organization 7 100 0 0| acceptable
Leadership ar)d Decision 7 100 0 0| acceptable
Making
Administrative innovation
Creativity in Problem
Solving 6 86 1 14| acceptable
Renewing Work Methods 6 86 1 14] acceptable
Encouraging Initiatives 7 100| 0 0| acceptable
Using Technology 6 86 1 14] acceptable

Through Table (2), it is clear to the researcher that the
variable fields were accepted, as they obtained a percentage
above (75%) according to the opinion of the experts. The
researcher formulated a number of phrases for those fields,
where (7) phrases were formulated for each field and for each
questionnaire, so that each questionnaire had (28) phrases,
and they were presented to the same experts to whom the
fields were presented, as in Table (3).
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Table 3: Shows the experts’ agreement on the proposed phrases (administrative growth)

Administrative Growth
Administrative Planning
S. No Phrases IAgreement| % |Disagreement|%5|/Acceptability]
1 The management sets clear goals that are consistent with the club's capabilities and potential. 7 100 0 0| acceptable
2 The management takes future changes into account when formulating its plans. 7 100 0 0| acceptable
3 Plans are prepared based on accurate data, not personal judgment. 6 86 1 14] acceptable
4 The management sets indicators to measure the success of its plans. 7 100 0 0| acceptable
5 The management involves employees in formulating some aspects of the plan. 6 86 1 14] acceptable
6 Plans are reviewed periodically to correct the progress of implementation. 4 57 3 43| unacceptable
7 The administration allocates financial and human resources to serve the achievement of the plan. 7 100 0 0] acceptable
Human Resources Development
1 The management provides ongoing training opportunities for all employees. 7 100 0 0| acceptable
2 The management believes in leadership development and technical development of the employees. 6 86 1 14] acceptable
3 [The results of training programs are monitored by the management and their contribution is measured. 7 100 0 0| acceptable
4 The management offers motivations to employees who enhance themselves professionally. 7 100 0 0| acceptable
5 The management offers equal chances of promotion and nomination of positions. 7 100 0 0| acceptable
6 The management promotes self-learning and sharing of experiences amongst employees. 3 43 4 57| unacceptable
7 The management embraces the philosophy of equality in meeting personal needs of development. 7 100 0 0| acceptable
Administrative organization
1 The administration has an organizational structure that clearly brings out the lines of authority. 7 100 0 0| acceptable
2 The management does not have conflicts in authority among departments. 6 86 1 14] acceptable
3 The tasks of every employee are distinctly and accurately figured out. 7 100 0 0| acceptable
4 The leadership works towards the reduction of bureaucracy. 7 100 0 0| acceptable
5 The management increases interactions among various departments. 7 100 0 0| acceptable
6 Written work manuals are provided by the management which makes the processes easier. 6 86 1 14] acceptable
7 The management keeps track of the compliance of employees to the roles assigned to them. 7 100 0 0| acceptable
Leadership and Decision Making
1 The management promotes group involvement in decision making. 3 43 4 57| unacceptable
2 Scientific data is analyzed in making leadership decisions. 6 86 1 14] acceptable
3 Leaders can make decisions that they can take responsibility. 7 100 0 0| acceptable
4 Leadership provides effectiveness in decision announcement. 7 100 0 0| acceptable
5 In an emergency, the leadership can take fast decisions. 4 57 3 43 unacceptable
6 The best interests of the club are in place in Ieadme;tst:irps) and the procedures of solving the controversial 6 86 1 14| acceptable
7 Leadership is the observing side of the decisions made and their outcomes are constantly measured. 7 100 0 0| acceptable
Based on Table (3), it is evident that (4) phrases in different
fields were removed which left (24) phrases in the
questionnaire of the Administrative Growth.
Table 4: Provides the consensus of the experts regarding the suggested phrases (Administrative Innovation)
Administrative Innovation
Creativity in Problem Solving
’\i') Phrases IAgreement] %6 [Disagreement|%6/Acceptability|
1 | When the management is presented with problem, they find unconventional answers. 7 100 0 0| acceptable
2 |Brainstorming is a technique employed by the management to come up with new ideas. 3 43 4 57| unacceptable
3 The management assesses the innovative solutions in terms of their effectiveness. 7 100 0 0| acceptable
4 The management gives enough time to talk about the problems creatively. 7 100 0 0| acceptable
5 Management assists the individual initiatives in solving the crises. 7 100, 0 0| acceptable
6 The management uses past experiences to develop new solutions. 6 86 1 14| acceptable
7 | The management favors new practical solutions compared to conventional solutions. 7 100 0 0| acceptable
Renewing working methods
1 The management continually audits its internal processes to make them lean. 7 100 0 0| acceptable
2 Management seeks faster ways to accomplish tasks. 6 86 1 14| acceptable
3 Management develops new models for distributing work among employees. 7 100 0 0| acceptable
4 Management relies on flexible methods to manage daily tasks. 4 57 3 43 unacceptable
5 Management encourages positive change in the way work is done. 7 100 0 0| acceptable
6 Management implements practical improvements that are consistent with sporting 6 86 1 14| acceptable
developments.
7 Management provides an enwron_ment that encourages employees to propose 7 100 0 0| acceptable
alternative work methods.
Use of technology
1 The administration relies on electronic systems for data storage. 7 100 0 0| acceptable
2 The administration employs modern software to support decision-making. 6 86 1 14| acceptable
3 The administration monitors technologici;irl]edsevelopments and implements appropriate 7 100 0 0| acceptable
4 | The administration uses digital means to communicate with employees and the public. 3 43 4 57| unacceptable
5 |The administration utilizes modern applications to facilitate administrative procedures. 7 100 0 0| acceptable
6 The administration provides adequate training for employees on digital systems. 6 86 1 14| acceptable
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7 The administration is committed to protecting its data through electronic security 4 57 3 43 unacceptable
systems.
Encouraging initiatives
1 Management gives employees the opportunity to present new ideas. 7 100 0 0| acceptable
2 Management values the efforts of innovative employees. 6 86 1 14| acceptable
3 Management provides financial and moral incentives for successful initiatives. 7 100 0 0| acceptable
4 Management embraces new ideas, even if they take a long time to implement. 4 57 3 43 unacceptable
5 All the suggestions are listened to by the management. 7 100 0 0| acceptable
6 The management leaves the space of experimenting and making of mistakes. 6 86 1 14| acceptable
7 Initiatives are incorporated as a routine of work by the management. 7 100 0 0| acceptable

Based on Table (4), it was evident that (4) phrases were
eliminated in different fields resulting in (23) phrases used in
the Administrative Innovation questionnaire.

Exploratory Experiment

To verify the clarity and accuracy of the study tools prior to
the ultimate use of the study tools, the researcher used an
exploratory experiment on a preliminary sample of (10)
members of the administrative bodies of clubs that were
members of the Professional Football League. This sample
was chosen at random (lottery), which represented (6.2) of
the study population. The purpose of this experiment, which
was conducted on Tuesday, March 5, 2024, was to check the
clarity of the phrases and their non-ambiguity, to determine
the time spent to fill out the questionnaire. The outcomes
reported the appropriateness of the questionnaire with regard
to brevity and clarity and suggested that the mean time taken
to answer the questions was (15) minutes.

Application of the two questionnaires to the study sample:
The two questionnaires were tested on a sample (156) of the
members of the administrative bodies of the clubs which were
members of a Professional Football League to confirm the
scientific nature of the study tools. The field application was
conducted at the sports club headquarters on a Sunday (17
March) and a pilot sample of (156) questionnaires was
omitted to maintain the integrity of the study sample. (16)
questionnaires were omitted on the basis of failing to satisfy
the validity requirement. The end analysis was based on (140)
valid questionnaires and (89.7) response rate.

Scientific Conditions for the Questionnaire

1. Validity of the Two Questionnaires

The apparent validity and suitability of the questionnaire for
application were verified by presenting it to a group of (7)
expert referees specialized in the field of sports management.
Their evaluation results, as shown in Table (5.4), indicated
the experts' agreement on achieving apparent validity and
validity for field application.

Table 5: Shows the agreement rate for the administrative growth questionnaire from the experts' point of view

S. No. | Phrases | Agreement percentage%o
Administrative planning
1 The management sets clear goals that are commensurate with the club's capabilities and potential. 100
2 The management takes future changes into account when formulating its plans. 100
3 Plans are prepared based on accurate data, not personal judgment. 86
4 The management sets indicators to measure the success of its plans. 100
5 The management involves employees in formulating certain aspects of the plan. 86
6 The management allocates financial and human resources to support the achievement of the plan. 100
Human Resources Development
1 The management provides ongoing training opportunities for all employees. 100
2 The management is committed to developing employees' leadership and technical skills. 86
3 The management monitors the results of training programs and measures their impact. 100
4 The management provides incentives to employees who develop themselves professionally. 100
5 The management provides equal opportunities for promotion and nomination for positions. 100
6 The management adopts the principle of fairness in addressing individual development needs. 100
Administrative organization
1 The management adopts an organizational structure that clearly defines the lines of authority. 100
2 The management avoids overlapping authority between departments. 86
3 The tasks of each employee are clearly and precisely defined. 100
4 The management seeks to reduce bureaucratic complexity. 100
5 The management promotes coordination between different departments. 100
6 The management provides written work manuals that facilitate the flow of procedures. 86
7 The management monitors the adherence of employees to their assigned roles. 100
Leadership and Decision Making
1 Leadership decisions are based on scientific data analysis. 86
2 Leaders are able to take responsibility for their decisions. 100
3 The leadership is committed to transparency in announcing decisions. 100
4 The leadership considers the club's interests when resolving controversial issues. 86
5 The leadership continuously monitors the impact of its decisions and evaluates their results. 100
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Table 6: Shows the percentage of agreement for the administrative innovation questionnaire from the experts' point of view

S.No | Phrases | Agreement percentage%
Creativity in problem solving

1 Management seeks unconventional solutions when faced with problems. 100

2 Management evaluates innovative solutions based on effectiveness. 100

3 Management allows sufficient time to discuss problems in creative ways. 100

4 Management supports individual initiatives to resolve crises. 100

5 Management draws on past experiences to formulate new solutions. 86

6 Management prioritizes innovative, practical solutions over traditional ones. 100

Renewing working methods

1 Management continually reviews its internal procedures to streamline them. 100

2 Management seeks faster ways to accomplish tasks. 86

3 Management develops new models for distributing work among employees. 100

4 Management encourages positive change in the way work is done. 100

5 Management implements process improvements that align with sporting developments. 86

6 |Management provides an environment that encourages employees to propose alternative work methods. 100

Use of technology

1 The administration relies on electronic systems for data storage. 100

2 The administration employs modern software to support decision-making. 86

3 The administration monitors technological developments and implements appropriate ones. 100

4 The administration utilizes modern applications to facilitate administrative procedures. 100

5 The administration provides adequate training for employees on digital systems. 86

Encouraging initiatives

1 Management gives employees the opportunity to present new ideas. 100

2 Management values the efforts of innovative employees. 86

3 Management provides financial and moral incentives for successful initiatives. 100

4 Management listens seriously to all proposals submitted. 100

5 Management allows room for experimentation and learning from mistakes. 86

6 Management makes initiatives part of the daily work culture. 100
2. Questionnaire Reliability questionnaire as a whole was (83.42) for the "Administrative
The researcher calculated the test's reliability using a Growth" questionnaire, and (79.48) for the "Administrative
statistical program and the Cronbach's alpha equation on a Innovation" questionnaire, as shown in Table (7)(8).

sample of (140) members. The reliability rate for the

Table 7: Shows the reliability coefficient values for the "Administrative Growth" questionnaire using the Cronbach's alpha equation

S. No. | Phrases [ stability
Administrative planning
1 The management sets clear goals that are commensurate with the club's capabilities and potential. 77
2 The management takes future changes into account when formulating its plans. 87
3 Plans are prepared based on accurate data, not personal judgment. 98
4 The management sets indicators to measure the success of its plans. 67
5 The management involves employees in formulating certain aspects of the plan. 87
6 The management allocates financial and human resources to support the achievement of the plan. 82
Human Resources Development
1 The management provides ongoing training opportunities for all employees. 100
2 The management is committed to developing employees' leadership and technical skills. 86
3 The management monitors the results of training programs and measures their impact. 100
4 The management provides incentives to employees who develop themselves professionally. 100
5 The management provides equal opportunities for promotion and nomination for positions. 100
6 The management adopts the principle of fairness in addressing individual development needs. 100
Administrative organization
1 The management adopts an organizational structure that clearly defines the lines of authority. 77
2 The management avoids overlapping authority between departments. 65
3 The tasks of each employee are clearly and precisely defined. 87
4 The management seeks to reduce bureaucratic complexity. 98
5 The management promotes coordination between different departments. 88
6 The management provides written work manuals that facilitate the flow of procedures. 67
7 The management monitors the adherence of employees to their assigned roles. 88
Leadership and Decision Making
1 Leadership decisions are based on scientific data analysis. 77
2 Leaders are able to take responsibility for their decisions. 89
3 The leadership is committed to transparency in announcing decisions. 76
4 The leadership considers the club's interests when resolving controversial issues. 73
5 The leadership continuously monitors the impact of its decisions and evaluates their results. 71

~410~


https://www.physicaleducationjournal.in/

International Journal of Sports, Health and Physical Education

https://www.physicaleducationjournal.in

Table 8: Shows the reliability coefficient values for the administrative innovation questionnaire using the Cronbach's alpha equation

S. No. | Phrases [ stability
Creativity in problem solving
1 Management seeks unconventional solutions when faced with problems. 77
2 Management evaluates innovative solutions based on effectiveness. 67
3 Management allows sufficient time to discuss problems in creative ways. 75
4 Management supports individual initiatives to resolve crises. 97
5 Management draws on past experiences to formulate new solutions. 65
6 Management prioritizes innovative, practical solutions over traditional ones. 78
Renewing working methods
1 Management continually reviews its internal procedures to streamline them. 70
2 Management seeks faster ways to accomplish tasks. 76
3 Management develops new models for distributing work among employees. 65
4 Management encourages positive change in the way work is done. 98
5 Management implements process improvements that align with sporting developments. 78
6 Management provides an environment that encourages employees to propose alternative work methods. 89
Use of technology
1 The administration relies on electronic systems for data storage. 77
2 The administration employs modern software to support decision-making. 89
3 The administration monitors technological developments and implements appropriate ones. 78
4 The administration utilizes modern applications to facilitate administrative procedures. 69
5 The administration provides adequate training for employees on digital systems. 89
Encouraging initiatives
1 Management gives employees the opportunity to present new ideas. 76
2 Management values the efforts of innovative employees. 87
3 Management provides financial and moral incentives for successful initiatives. 67
4 Management listens seriously to all proposals submitted. 78
5 Management allows room for experimentation and learning from mistakes. 98
6 Management makes initiatives part of the daily work culture. 76

Final Application of the Two Questionnaires

For the final application of the study, the researcher distributed the two questionnaires to the primary application sample, which
consisted of (166) members of the administrative bodies of clubs participating in the Professional League, representing (100%)
of the research sample. The distribution process took place on May 5, 2024. After following up on the retrieval of the
questionnaires, the researcher was unable to retrieve (21) questionnaires, leaving (145) valid and complete questionnaires that
were approved for the final statistical analysis. The percentage after distribution to the application sample was (87%).

Statistical Processing
The researcher used the SPSS statistical package to process
the data.

Results and discussions

e Presentation, Analysis, and Discussion of the Results

1. Presentation, Analysis, and Discussion of the Results
of the Administrative Growth Questionnaire

To analyze the sample members' responses to the
"Administrative Growth" questionnaire, the researcher
calculated the means and standard deviations for each of its
domains. Then these calculated averages were compared with
a pre-determined hypothetical average for each field, in order
to determine the statistical significance of the level of the
respondents’ responses. The results of these comparisons are
shown in Table (9).

Table 9: Shows the means and standard deviations for the (administrative growth) questionnaire

Variables Mean | SD Hypothetical mean | df Calcxﬂti z ) Sig Statistical significance
Administrative Planning 18.438 | 0.483 18 144 10.92 0.000 Sig.
Human Resource Development 18.123 | 0.743 18 144 1.99 0.000 Sig.
Administrative Organization 21,498 1 0.763 21 144 7.86 0.000 Sig.
Leadership and Decision Making 15,439 | 0.652 15 144 8.11 0.000 Sig.

Table (9) shows a consistency between actual administrative
practices in the Professional Football League clubs and the
theoretical frameworks of the concept of administrative
growth, as the sample members' responses demonstrate an
advanced awareness of the importance of comprehensive
development. In the administrative planning axis, the
findings show that it has adhered to a scientific approach to
the development of plans, and that it has identified the
significance of bringing the human factor into the planning
process, which indicates the incorporation of participatory
administrative approaches that make the feeling of collective
responsibility stronger. The findings also reveal an interest in

predicting future variables in accordance with the dynamism
of the competitive environment in which the concerned clubs
are operating.* The outcomes in the human resources
development axis showed that it was aware of the
significance of human capital as a key element in the
realization of competitive advantage. This was seen in the
fascination with sustainable training programs and the
acquisition of specialized skills, as well as, the design of
incentive systems that are directly connected to performance
and achievement levels, which is in tandem with the current
trends in human resources management.(Elias, 2011) % The
outcomes of the administrative organization field showed that
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there was a tendency to simplify the structure of the
organization and to correctly delimit the areas of
responsibility, and the attention was paid to the minimization
of the procedural complexities that could influence the
workability of the administrative processes. The interest was
also raised in the enhancement of integration processes
among various organizational units, which were grounded on
the realization that strategic goals could only be achieved by
integrating roles and functions, and the need to base the
leadership practices on data and information. Another aspect
that defines leadership practices was the control over the
execution of decisions and measurement of their
effectiveness, which, once again, is a sign of a mature
leadership practice that is in tandem with the needs of
contemporary management. When combined, these findings

https://www.physicaleducationjournal.in

suggest that professional football clubs are at a stable
developmental stage and structural, cultural and human
variables combine in positive ways to attain desired growth
in administration. However, further development is needed in
some areas to achieve advanced levels of administrative
excellence. (Khaled, 2021) &4

2. Presentation, Analysis, and Discussion of the Results of
the Administrative Innovation Questionnaire

The researcher extracted the means and standard deviations
for the Administrative Innovation Questionnaire. The
calculated means were compared with the hypothetical mean
for each domain to determine the significance of each
domain, as shown in Table (10):

Table 10: Shows the means and standard deviations for the (administrative innovation) questionnaire

Variables Mean | SD Hypothetical mean df Calc:J/?al tl:cai ) Sig Statistical significance
Creativity in Problem Solving 18.125 | 0.487 18 144 3.09 0.000 Sig.
Renewing Work Methods 18.398 | 1.653 18 144 2.85 0.000 Sig.
Encouraging Initiatives 15.409 | 0.498 15 144 9.92 0.000 Sig.
Using Technology 18.328 | 0.568 18 144 6.87 0.000 Sig.

From Table (10), it is clear that the culture of administrative
innovation is one of the basic pillars for developing
institutional performance in sports clubs, especially in the
context of the Professional League, which is characterized by
a highly competitive environment. Based on the responses of
the members of the administrative bodies in the clubs, the
areas of administrative innovation can be analyzed as
follows: In the field of creativity in solving problems, it was
found that the administrations adopt unconventional
methodologies in addressing challenges, with a focus on
evaluating the solutions provided according to the standards
of efficiency and effectiveness. The results also show the
allocation of sufficient time to study problems from multiple
angles, and the encouragement of individual initiatives in
dealing with crises, (Muhammad, 2018) [*¥! in addition to
benefiting from previous experiences in developing
innovative solutions, while giving clear priority to practical
creative solutions over traditional solutions. As for the axis of
renewing work methods, the responses showed the
administrations’ keenness to periodically review systems and
procedures with the aim of simplifying them, and the constant
pursuit of adopting more efficient methods in completing
tasks, while developing flexible work models to distribute
tasks in a manner that is consistent with the available
competencies. Innovation was also reflected in the promotion

of positive changes in the working environment, the
introduction of continuous improvements to the conditions
that satisfy changing sporting needs, (Samir, 2020) and the
establishment of an open atmosphere in suggesting new
alternatives in the procedures. In the field of technological
use, the findings indicated a definite tendency towards using
electronic systems to manage the data and the further
sophisticated use of technical applications to assist in the
decision-making process. Innovation is also evident in the
continuous monitoring of modern technologies and the
application of what is appropriate to the clubs' needs,
effective investment in smart applications to simplify
administrative procedures, and the provision of specialized
training programs to enable staff to use these systems.
Regarding the focus on encouraging initiatives, the results
showed sufficient space for presenting new ideas, with clear
appreciation for creative efforts, and rewarding successful
initiatives with various incentives. The administrative
environment was also characterized by openness to submitted
proposals, providing room for experimentation and
improvement, while working to make innovation an essential
part of daily practices. Administrative growth plays a
significant and important role in achieving other
administrative developments, such as marketing, innovation,
and employee commitment. (Arazu, 2025) (2

2. Finding the correlation between the variables of administrative growth and administrative innovation

Table 11: Correlation coefficient between administrative growth and administrative innovation in the research sample

Variables value of r Error level Significance
Administrative Planning **0.654 0.000 Sig.
Human Resource Development **0.437 0.001 Sig.
Administrative Organization **0.568 0.000 Sig.
Leadership and Decision Making **0.698 0.000 Sig.
Total Grade 2.357 0.000 Sig.

The complementary nature of the concepts of administrative
growth and administrative innovation indicates an organic
correlation between them, as innovation is the primary driver
of sustainable administrative growth. In the environment of
sports clubs in the Professional League, this
interconnectedness is clear through the interaction of the

main areas of both concepts. Innovation relating to the field
of administrative planning is expressed in the use of non-
traditional approaches to defining future visions. Innovation
helps in changing the perception of planning as a routine
process into a creative process that is able to foresee changes.
Innovative initiatives also provide improvement to human
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resource development that aims at developing leadership and
creative skills, which introduces qualitative change in human
performance and its capacity to match the requirements with
the changes. Regarding the sphere of administrative
organization, the use of innovation leads to the reengineering
of organizational structure, creation of work mechanisms,
which results in the flexibility of the organization, which can
adapt to demands of growth. Integration can be seen in the
implementation of modern technologies in administrative
practices because the introduction of technology leads to
empowerment of administrative processes and increasing
their efficiency. This interconnectedness in the area of
leadership and decision-making is expressed in the way that
the leadership styles are adopted to foster creativity and
through the application of new methodologies in the
decisions made to improve the capacity of the organization to
respond to environmental change. Promotion of personal and
group-level efforts is a linkage as well between institutional
growth and innovation. Such cross-functionalization implies
that administrative expansion is impossible without
innovation. Instead, innovation is the determining element in
the acceleration of growth pace and its sustainability. (Nasser,
2010) U 1t is proper strengthening of individuals which is
provided through proper encouragement and motivation.
Being creative in problem solving and rejuvenating work
techniques helps in the development of planning and
organizing processes and complementing initiatives and
applying technology improves efficiency of staff procedures.
In line with this, it can be argued that the administrative
growth / administrative innovation relationship is a two-way
relationship in the sense that one promotes the other in a cycle
that eventually results in the attainment of administrative
excellence that is positively indicated in performance. In the
case of sports clubs in a professional sports league setup.
(Michael, 2022) (20

Conclusion

1. Itwasrevealed that there is a tangible devotion to the use
of creative approach in solving administrative problems.

2. The departments are shifting towards the adoption of
flexible work models that promote continuous
innovation and development.

3. Administrative institutions are eager to promote the
successful involvement of human factor in the
innovation process.

4. The findings indicate that there is a rising desire to invest
in the modern technologies to facilitate the
administrative tasks.

5. Departments are aiming at maintaining a balance
between the need to learn through past experiences and
innovating the ways.

6. The regulatory climate portrays evident encouragement
to a culture of experimentation and taking calculated
risks.

7. There exists an evident complementarity between the
fundamental axes of administrative development and the
needs of institutional development.

8. The study findings reveal that the correlation between
administrative growth and administrative innovation is
strong, because innovation is what can cause the
sustainable growth process.

Recommendations
1. Fostering creative culture through incorporation of
innovation criterion within performance rates.
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2. Implementation of open organization forms that can
keep on changing as per the change.

3. Engaging the human factor by means of the
empowerment programs.

4. Create a change roadmap Digitalization and
supplying the required technological infrastructure.

5. Implement a knowledge management system to
reflect and share best practices.

6. Assign incubators to be experimented with to help
in inspiring new programs.

7. Institutionalize connection between administrative
growth strategies and innovation strategies.

8. Embrace composite performance indicators to
gauge the innovation effects on the growth of the
institution.
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